
F.G SKILLS

1. Emotional Intelligence (EQ)

Fresh graduates may lack experience, but EQ indicates how well they can adapt, work with others, and grow 
professionally.

Under Emotional Intelligence
a. Communication Skills: Recruiters look for clear, empathetic communication, vital for teamwork and client 
interaction.

b. Teamwork: Collaboration is a must in almost every role, and the ability to work well with others is highly valued.

c. Conflict Resolution: Demonstrates maturity and problem-solving in interpersonal situations.
d. Adaptability: Employers seek candidates who can handle changes in tasks, tools, and priorities.
e. Empathy: Adds depth to interpersonal relationships and improves team cohesion.

2. Communication Skills

This skill overlaps with EQ but deserves a standalone position due to its significance across all job roles.

3. Problem-Solving

Fresh graduates who can analyze challenges and propose solutions bring immediate value to the workplace.

4. Time Management

Employers expect fresh graduates to handle tasks efficiently, especially as they transition from academic to 
professional environments.

5. Initiative (Willingness to Learn)

This skill signals potential for growth and the ability to proactively contribute beyond assigned responsibilities.

6. Critical Thinking

Employers value graduates who can evaluate information and make sound decisions, as it demonstrates 
independence and reliability.

7. Creativity

Thinking innovatively to address challenges or improve processes is a strong differentiator for fresh graduates.

8. Attention to Detail

Precision and thoroughness reduce errors and improve work quality, making this a desirable trait.
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F.G SKILLS
9. Leadership Potential

Even at the entry level, the ability to inspire and organize others reflects future growth and managerial promise.

10. Flexibility

Being open to new tasks and adjusting to changes is vital in dynamic work environments.

11. Decision-Making

Related to critical thinking, it shows readiness to take responsibility for outcomes.

12. Stress Management

Handling workplace pressures calmly indicates emotional maturity and reliability.

13. Collaboration

Working harmoniously with diverse groups fosters a productive work culture.

14. Negotiation

While less critical for fresh graduates, the ability to find common ground in discussions is useful in team dynamics 
or client-facing roles.

15. Active Listening

Part of communication, this ensures understanding and strengthens interpersonal relationships.

16. Motivation

Self-driven individuals are more likely to contribute positively without constant supervision.

17. Organization

Keeping track of responsibilities ensures efficient execution of tasks.

18. Presentation Skills

Being able to share ideas confidently is valuable for roles requiring reports or teamwork discussions.

19. Persuasion

While not a top skill for fresh graduates, it is beneficial in sales or roles requiring influence.

20. Multitasking

Juggling responsibilities is helpful but less prioritized than mastering individual tasks.
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